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AMHERST — Northwestern District Attorney David E. Sullivan raised his right hand last week in front of a 

group of University of Massachusetts first responders and recited a pledge he intends to repeat 

countless times this month. 

“From this day forward, I promise to be part of the solution in ending violence against women,” Sullivan 

said March 2. 

On March 5, he led more than 500 men gathered at the Statehouse who were taking the pledge. 

The first week of March marked the start of the eighth annual White Ribbon Day Campaign which asks 

men across the state to join in the fight to stop domestic and sexual violence against women. 

Sullivan’s office has led local efforts to raise awareness since the event’s inception. 

His attention will expand beyond the Northwestern district as an elected co-chairman and spokesman 

for the statewide campaign in 2015. He and co-chairman Pete Roby, athletic director at Northeastern 

University, led the Statehouse pledge in Boston. 

The White Ribbon Campaign is an international event launched in the years after the 1989 massacre of 

14 female engineering students in Montreal by a gunman. Men from the surrounding community 

donned white ribbons as a symbol of their opposition to men’s violence against women, according to 

the organization’s website at www.whiteribbon.ca. 

Jane Doe Inc., a non-profit advocacy organization that supports domestic and sexual violence survivors, 

organized the Massachusetts initiative to publicize the issue and boost male participation in the White 

Ribbon Day Campaign. 

Toni Troop, the director of communications for the Jane Doe Inc. White Ribbon Campaign, said the 

initiative resulted from a conversation among a number of male honorary committee members eight 

years ago. Committee members questioned the legacy they would leave behind for their sons and 

decided to start the campaign as a first step, according to Troop. 
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Mary Kociela, director of domestic violence programs in Sullivan’s office, said the pledge is a positive 

step, but putting action behind the words is a big challenge. 

“OK, now that you’ve made the pledge, something needs to come after so that it’s not a one-time thing 

but becomes part of the school culture,” Kociela said. 

The task force tries to foster participation of young people by hosting a contest that incorporates some 

form of media or creative project. In 2015 they will follow the lead of Jane Doe Inc. and target 

community leaders to stand as role models for the younger generation. 

Men are encouraged to do more than just pledge. A broader conversation that challenges conventional 

definitions of masculinity must follow if any change is to occur, said campaign coordinator Craig 

Norberg-Bohm. 

“Most men are uncomfortable with the sexist and rape culture that’s a part of the boys-will-be-boys 

mentality,” said Norberg-Bohm. “It’s the fear of being singled out and turned on by the group that holds 

the silence. That’s where the male leaders come in as a way to say that you’re not alone.” 

This year’s campaign theme is “Reimagine Manhood.” 

“We’re taught about the elements of manhood through strength,” Norberg-Bohm said. “You’re not 

supposed to take any guff or show emotion. All these negative stereotypes around power and control 

reach teenagers at an already confusing age.” 

He added, “We don’t pretend to have the answers but we need to stand up and say ‘You know, let’s talk 

about this.’ You don’t need to have microphone or podium. It can be as role model to our sons and their 

friends. Whether it’s as a coach a parent or brother, just open the conversation.” 


